1.

(1

(2)

(3)

20258 H 25 H

AT} 555 S SRt o
OIST Salary Structure Review

TR U FE TR A 7 1919 #i 1
PR NRER AR R A BER -
ER s v a v
BEE
E TS
OIST Salary Structure Review
I
FHIH~202642H28H
TR
F0K 2,000 771 (BliAs)

SN

(1) &%

REERHE X, ROE 2T _THiETIDOTHE L,

@ “ARGE N HFRREEBAR AR EBE R 2 B A Fgs BRI 2 L0 BUEICEEH LR v
FThbHI L,

@ AHHEIEFRICH S F BIEFHBORTLTHALR I N T wE T REFAE I
DEHETHABOF LT RINTWAVWETH L Z L,

B E#—EK (BB THE—EK) 1CB\»T, 2025 £ YFolFE] o C kLl
Lt Eh sz BETh i &, H50IFER 2 HroMEERICE W TER
AR TH D ERBDOLNDEBDTHDHT L,

@ BRUF» O BAFEPFEENICRE 2 LR T 2E I NICHET 0L LT,
E% 2 b OPERERED D 0 . UZIRESHFEL T2 E TRV &,

® k3. (1) @%BHHK 2 &R E LT, SMERZTCENESZOT L, 7213
T 2 W5y o Mt R 2 IR R R cic R L, BEORE2Z T 2
93,



(2% LHEBIURHR F25% (D)
%25 BASNE L)
1. #EZ. FHERFORGIEEEICOEHMPFIT L &L, ROFHFOVTLIC
GMTEEESMEIEB LN TER N,
(1) YEHERMFOZNEBITT 212 LR 0E
(2) WEPEFHebih ORE % Z T CIEMEZ SR\ WE
(3) #IMBEIC X 2 ARY R TAOPIEFICET 2568 CER3FEEHERT775)
B3 24E1HS SIS 5E
2. ¥RHIZ, ROZFEDO YT B LRBDONIER, ZDEEDD - - AERFITIC
ST RN eRTE S, TNZRBA XHAZOfOFHE L L AT 2HIC
SnThH, FFBEE T3,
(1) ZRIOBEITICH 7= W BGEIC THERE L FEEZRMIC L, NPtk o 8 L <k
HEICBAL CAIED T AL L
(2) DNIERBEFOPITEYT 72E X IINEAMEEELE L BREDOHIR %R 25729
CEA L 72H
(3) BHEVENEAERZ & I EBI N ZEBITT 5 2 L 2P 7=&
(4) PEXIIREDEMEIC H 7z Y AR O S FH OB ORIT %2 4\ 7= %
(5) IEYAEHD AL BN EIEITL a0 H
(6) HIZEHSD—ICEHMUTLHEEND o722 FEfBB L hunF i ZHOJETICY 2,
RIEEA, XEAZ OfhofFHANE LCHEML 2%
3. ¥R, ATHOMEICHY T 2E 2 AMREAL LT 25 25FICSME R0
TLMWTE B,

(2) K%
ROCTNDPICIHEYS T 25E IR, K& R 25805 5,
@ (1) o&EKZ# S AeEt,

@ RIHEBICERBONASTRET LT 256,

COFFHCICHEEHET 2H T, ROPEREEFLZRINT 52 &,

CBETHBROE L, £23EE 2 WholiEiER (3. (1) O%BHT 2 &k L

- SERMAE

2 (S BROZEAH. BAE, T 2 WHEHTORTE L, Stto NBHED)
(2) {REifesHE

PR E I, WEE TS 5 2 &,

EfREEFEOEFN - HRFHAE L. AV 4 X1 AdMciKk 30 ~—v T ([

Kl THX] FLTiat,) ¢35,




MM E 13 B 2R (Evaluation Score Sheet) I - 7 NFRIC TIERR S 2 2 &, Bl
D i % (Evaluation Score Sheet) ICE0 & 1L7- &3l E H i 0HG 3 2 it R EN D
Wy (=P H L) BZRL72) AN RAEEREC | TE L,

4. fREFH
(1) LR VWS DR
T904-0495
I UL [ SERR A AT e Ak 1919 F/ith 1
FRGE NTHERIE B R R 2 SiEw 7 > =2 v (Y kD)
TEL : 098-966-8990
e-mail : tender@oist.jp
(2) e
E-maill ICXVETF7 74 MICTERRIBL., OIST 226 0GR %% T 5 2 &,
7 7ANVKRPRECHEIIREFICTHEL LY vy e — P34 F oFH b A,
(3) $RHIHAR
202549 H16 H (k) T 5K (1)

]

5. ®HEITE
o RHINZMHREEFFCLODWT, HARES LV T LYY T —va vERZITV., &E
FREREE 1 2 8ET 5,
7. FRRAEOHHIC X Y ERMEME & AR ISR O kb o G ATl REE 22
LU e S OBEET 5,
(1) FrE¥vy—vav
et L bHiiREEHICESE, LY vr—vaveEfissil,
O H IRf 2025 49 H 29 H(H)~2025 4 10 A 3 H(%)
* BARI) 72 A7 ¥ 2 — VAR ERK T 5,
@8 P HREREREEMTR R F v VXANSEED L L 1F Zoom FTDOA v
7 4 v

6. HEMER
(1) FEHEOBRICOWTIE, 20254 10 H 10 H (&) LUKIc, §XCoOSMFICET A
"/I/VC“:\'E%D? E)o

(2) BEOHE. BE (BR) shhdoH ik, Z0HHICOWT, RICHEWET (B
KEH) KX VFHZRDZ LR TE S,
@ HRHEWIR 20254 10 H 17 H (&) FE5HE T
@ $RHAE EmcLY, BT A—MCTEET 2L, BIEsEIE4. (1) icFEL

7. EMOZMN KR OEIE
A L CEMZE D 2854813, KichEw E-mail (BERIZEH) X vighi+2 e,


mailto:tender@oist.jp

B~ EER¥EEY = 794 MR T 5, (hitp://www.oist.jp/ja/page/13357)
(1) $RHMIMR 2025 F9 H3 H OK) 45K
(2) #RHZHT: 4. (1) KFEL

Z Dt

Z OARHFEFOSINCE T 28X, TXTSMEFEOAHEL T2,

R I N EEI, BRHIL 2w,

PRI n-EE IR, BEFEO o LER/NNROHFANTEHE T 52035 5,
R REECEBORLEE L2541, EoE 335,

AT, DEREH 2 AR FHUINCIREE BT L 2\, L L7add b, WNIEE,
BIE R R B TEIR T 2 720 ICHERH 5 & X3, NRT 2L 1dH 5,

©® o "

T ER
Request for Proposal
Evaluation Score Sheet
ZiE (%)
PAE


http://www.oist.jp/ja/page/13357

